Wisconsin Veterinary Medical Association
Executive Board Meeting
Wisconsin Dells, WI 53965
January 20, 2012

AGENDA
1. 9:00 a.m.

Call to order
a. New Ex. Board members were welcomed
2. 9:45 a.m.
Minutes for approval—motion made, approved and passed
3. 10:30 a.m.
Report from President – Dr. Klostermann – discussed AVMA
Winter Meeting, Legislator Reception at the SVM and the positive impact it made on our
legislators and the understanding of veterinary medicine and its roles in public health
and food safety.
Rep. Dean Knudson awarded Dr. Bob Klostermann, representing a Resolution passed in
2011 recognizing 2011 as the World Veterinary Year in WI.

Report from Executive Director –
Executive Committee
a. Internet tax letter
6. 11:10 a.m.
Report from Treasurer – Dr. Howard
a. 2011 financial reports were shared and discussed. The
WVMA came in ahead of budget. A motion was made and
approved to accept the treasurer’s report
7. 11:30 a.m.
Membership
Ms.
Kristen Banks, student member and new veterinarian members:Dr.
Julia Bates, Dr.
Jenna Bjork,Dr. Sharon Brunzlick, Dr. Diana Care, Dr. Sandra
Carroll, Dr. Benjamin Darien, Dr. Kimberly Everson, Dr. Olivia Johnson, Dr.
Richard
Jones-Witthuhn, Dr. Jordan Kobilca, Dr. Gregory Kuhlman, Dr. Nancy
Lindner, Dr. Matthew Moodie. Dr. George Robinson, Dr. Rachel Stading
9. Report from DATCP – Dr. Ehlenfeldt
4. 10:45 a.m.
5. 11:00 a.m.

8.

The final draft of administrative rule changes will be submitted to the DATCP board on February
22nd. If approved by the board the proposed changes will next go to the legislature. Changes
would go into effect about June 1st. Relevant issues for veterinarians include proposals to
extend the veterinary certification for TB testing and Johne’s Disease risk assessments from
three years to five years. Reducing the level of CWD testing at slaughter and on hunting
preserves for deer famers not engaged in selling breeding stock as well as reduced health

certification requirements for fish moved between fish farms is also included. For more
information, contact Dr. Paul McGraw 608-224-4882 or paul.mcgraw@wi.gov.
We are rapidly approaching the time when Equine Herpes Virus 1 problems tend to appear.
North Carolina recently reported an outbreak at a training stable. In previous years EHV-1 has
been linked to exhibition and boarding. No vaccine is available that is labeled for the
neurologic form. Veterinarians may wish to discuss appropriate bio-security precautions that
their clients should be taking to protect their horses. For more information, contact Dr. Darlene
Konkle 608-224-4902 or Darlene.konkle@wi.gov.
The division of animal health has been working with the WVMA and the livestock industry on
drug residue issues. Wisconsin currently leads the nation with residue violations. Hopefully
you were able to attend one of the WVMA sponsored HACCP For Proper Drug Use Workshops.
The division recently was granted a contract by the FDA to conduct investigation of first time
violators and to provide education to them on residue avoidance. For more information,
contact Dr. Darlene Konkle 608-224-4902 or Darlene.konkle@wi.gov
Report from WVDL – Dr. McKenna – admissions are down slightly, due to the economics for the
profession.

Report from SVM – Dean Buss - As I noted in a past report, Dr. Dale Bjorling, the chair of
the Department of Surgical Sciences (DSS) since 1988, recently accepted the appointment of
Associate Dean for Research & Graduate Training of the School of Veterinary Medicine (SVM).
Following that appointment and with the recommendation of the faculty of the DSS, Dr.
Jonathan McAnulty has accepted the position of Chair of that department. We welcome Jon to
this important leadership position and we look forward to the contributions he will make in this
new role! Many of you are also very interested in the process by which the next dean of the SVM
will be selected. The first step in that process was the appointment by the Provost of the UWMadison of a search committee that includes representation of multiple groups. The second step
has been the development and approval of a position description, which is available at:
http://www.secfac.wisc.edu/searches/VetMedDean/2012/VacancyAnnouncement.htm. As noted
in the position description, applications and nominations may be submitted electronically to the
School of Veterinary Medicine Dean Search and Screen Committee at: Vet-Med-DeanSearch@secfac.wisc.edu. While applications and nominations must be received by 9 March
2012 to ensure consideration, later applications and nominations may also be considered. In
accordance with Wisconsin statutes, the names of nominees and applicants who explicitly
request confidentiality will not be made public. However, the university is required to release the
names and titles of the finalists who have been recommended by the search committee (the socalled “short list”) to the chancellor and the provost. This means, in practice, that you should not
expect to hear about the progress of the committee or of a list of candidates until the list of
candidates on that “short list” is publicized by the UW-Madison. I appreciate the interest of
many of you about this process, and hope that this information is useful to you.

Legislative Committee – A motion was made and seconded to not support the HSUS
draft legislation on Exotic Pets. Motion approved.
There was lengthy discussion about how the WVMA’s needs have changed legislatively
and policy related issues. We have a void in our legal review/understanding of the
issues. A motion was made, seconded and approved to terminate the contract with
Kelly McDowell and begin working with DeWitt, Ross and Stevens. Ron Kuehn and
Jordan
It doesn’t look like raw milk, the two cruelty bills and Dog Breeders and Sellers bills will
move yet this session.
Prescription Drug Monitoring Program (PDMP) – the WVMA has submitted initial
comments to the DSPS of our concerns with the rule language. Short term goal is to
develop a strategy to address the rules hearing. Long term goal is to seek an
exemption next legislation session. DeWitt, Ross and Stevens will represent us. Public
hearing is February 27 and we will need members to testify and provide written
comments. The WVMA will help draft the messages and organize this. The DSPS
hopes to have the program implemented and live by January 2013.
DeWitt, Ross and Stevens will also represent us and clarify the reproductive
management discussion at the DSPS.
A motion was made and seconded to support the national internet tax legislation.
Motion passed. The WVMA will sign onto the letter.
Residue Task Force – Feb 1 and 2 we will hold two WVMA HACCP workshops for our
membership.
Best Practices – contact Dairy Live to check on their interest in further developing this
product
Report from SCAVMA – continuing to learn the new policies regarding to
industry in the SVM and its impact on student clubs
Student Advisory Committee – Student Day, February 11, 3 veterinarian panels -- family
planning and balance with a career, how to market yourself, taking control of your
finances
10. 3:45 p.m.
Blue Coat Subcommittee – scheduled for April 15 at the Union
11. 3:50 p.m.
Public Education & Marketing Comm. – Sarah Young
Reminder – client enews is for WVMA members to use, forward and/or make their “own”;
Project Breathe – veterinary clinics continue to work with fire departments to equip them
with pet masks
Report from AVMA
After attending the Veterinary Leadership Conference and HOD (House of Delgates) meeting

recently in Chicago, I learned that the AVMA has been working very hard for its 82,000 members.
I would like to relay pertinent bits & pieces from each of the sessions before enlightening you with
the recent policy changes voted on by the HOD. Let me start by saying that the Emerging Leaders
program appears to be in full swing. There were many young leaders from many of the states who
attended to learn more about the AVMA and leadership and attend a mini Veterinary Leadership
Experience. Our own Melissa Cheeks attended the program and hopefully found it to be worthwhile.
I had the opportunity to speak with several of the emerging leaders and their perspective and
energy is very valuable.
The Plenary session started with the President's speech by our own Rene Carlson. As
always, she handed us an informative and emotionally charged message concerning all things AVMA.
We then heard candidate speeches for President-elect Clark Fobian and Vice-President which is a
hotly contested race with 3 candidates (Dr. Ed Smallwood, Dr. Walther Threlfall and Dr. Stacy).
We will vote at the July meeting so our preferred candidate will need to be chosen eventually.
We then heard several updates. The key presentations, in my opinion, were the Economic
Strategy session and the Partnership for Preventive Pet Healthcare which have common and
interlocking themes. The greatest member concerns recently seem to relate in general to economic
issues and more specifically issues such as a veterinarian surplus along with decreased patient
visits, increased enrollment at veterinary schools and of course huge student debt loads. The
veterinarian supply is growing faster than pet owner demand and it is common to hear that the cost
of veterinary medical care is increasing but pet owners may not see the value in medical or
preventive health care. Our pet populations are increasing and despite the more advanced medical
care that is available there has been an increased prevalence of preventable diseases such as GI
parasites, ectoparasites, lyme disease, obesity and diabetes. So now the Partnership for Preventive
Pet Healthcare, which was unveiled in July of 2011, has as it's mission to improve the overall health
of our pets. Their plan of action is to promote, engage and support the veterinary profession to
drive pet owner awareness of importance of health care considering that the human-animal bond is
so important.
Our District Caucus meeting includes the states of Illinois, Indiana and Wisconsin. Illinois
will be hosting the AVMA convention in 2013 which happens to be the 150 year anniversary of
AVMA. ISVMA now has a CVT on their board of directors to be 'at the table' concerning pertinent
issues. Indiana has a new PR intern to help with the social network and work on an ad campaign. Kim
spoke eloquently on behalf of the WVMA and presented many critical issues facing our state right
now such as raw milk legislation, ear cropping, exotic pet legislation, the basket raffle at state
convention, drug residues and the prescription drug monitoring program.
The next day of meetings began with a presentation titled "Countdown to Leadership" by an
engaging speaker, Mike Mullane, who happens to have been an astronaut and traveled into outer
space. The crux of his talk centered around the idea that it is a natural human tendency to find
shortcuts when there is lack of money or time or safety concerns. This may result in repeated
successes while deviating from best practices but eventaully leads to failure. The prime example he
used to illustrate this theme was the Challenger disaster which he termed a predictable surprise
and not an accident by any means. He also emphasized that you should empower the team and
everyone on the team counts regardless of postion or tenure. People become complacent due to
position and longevity and have a general reluctance to confront others especially the boss or those
that qualify for the friendship factor. We also suffer from a need for acceptance and tend to
assume action by others. He urged leaders to remain fully and passionately engaged and be
tenacious. His book is titled "Riding Rockets".

During the informational meeting we got to see some of the resolutions to form task forces
and committees in 2011 come to be a reality. The Global report & Strategic Planning Update was
born from resolution 9 2011 to provide information regarding the AVMA's participation in global
activites which amounts to less than 2% of the operating budget. The report was submitted to the
Board of Governors, HAC and EB and received support from HAC. The report has been posted to
the HOD and general membership. Also a resolution passed in July 2010 unanimously by the HOD
resulted in formation of an Antimicrobial task force.
There was also a task force formed to review the AVMA Model Veterinary Practice Act.
They worked diligently to update the practice act but still need some time to update the sections
concerning the VCPR (Veterinary-Client-Patient relationship).
The by-laws amendments were both approved by the HOD and include a change that will require a
2/3 vote by the HOD instead of just a majority vote. The second by law change was approved by
100% and will allow a student who graduates from any school represented in SAVMA (but not
necessarily accredited) qualify for automatic conversion to AVMA membership upon graduation.
The Robert's rules were in full swing with each of the 3 resolutions since each one first
had to have the prior notice provision waived and then was amended and referred and then voted on
in either the amended or original form. The end result was passage of resolution # 1 in its original
form to revise the Policy on Animal Abuse and Neglect. The words prompt and timely were added in
regards to disclosure of abuse and record keeping.
Resolution # 2 -2012 relating to the policy on Annual Rabies Vaccination Waiver generated
some lively debate in the reference committes and on the floor. The resolution was amended to add
the words "However AVMa recognizes that some individual animals might require a waiver from
Rabies vaccination because the vaccination poses an unacceptably high risk to the health of the
individual animal, or a waiver might be necessary for research purposes." Then the motion to refer
resolution failed so the resolution in its amended form was voted on and approved by 81.1%. What
this really means that clients can sign a rabies vaccination wiaver form if their animal is
immunocompromised or has had a serious vaccination reaction. The AVMA believes that all dogs,
cats and ferrets should be vaccinated to protect against rabies infection so this waiver will not be
handed out arbitrarily to those that just prefer not to vaccinate their animals without an underlying
serious medical condition. Also, waiver should only be issued if there is a valid VCPR with the
animal. This policy does not jsutify failing to vaccinate animals where it is required by law.
Resolution # 3 2012 was born out of a resolution in July 2010 to form the Task force to
evaluate and update the AVMA's Model Veterinary Practice Act. There were
representatives from many committees as well as practitioners and even a non-veterinarian
public member. Alot of time and effort went into the revision which was then given a public
comment period. Further revisons were made. The sections dealing with the VCPR are not
yet revised in this form but this document was submitted anyway to allow state VMA's to
have the opportunity to utilize the revisions immediately in their own state practice acts.
Again there was a lot of shuffling of the resolution around to amend or refer but the end
result was approval of the resolution in its original form.
The last speaker of the conference was Mr. Simon T. Bailey – you can find him on Facebook.
He presented his concept of "Vuja de". The idea is to shift your thinking and accelerate
your results and ultimately create the future you want. Another objective is to drive
meaningful results instead of being driven by ambiguity. The 5 guiding principles are to

seek differently, drive purpose before profit, harnes team brilliance, fail faster and go do.
So another inspirational speaker helped to round out an interesting and informative AVMA
Leadership conference.

Animal Welfare Committee – Dr. Gaveras
a. Elective procedures principle – not approved will be sent back
to the Animal Welfare Committee – simple statements, not so much detail or “depending
it”
b. Zoonotic diseases principle – motion made and approved

12. 4:15 p.m.

Public Health and Zoonotic Disease Guiding Principle
Guiding Principle
The WVMA believes that the strong link between human and animal health makes it the responsibility of
all veterinarians to be informed about zoonotic diseases and to educate their staff, clients and the
community.
Client Education
Veterinarians are encouraged to make their clients aware of animal ownership risks, including zoonotic
diseases. Special attention needs to be given to households that include people at a higher risk for
infection, for example, the immuno-compromised, young children, pregnant women and elderly
persons. Clients must be informed when an animal is diagnosed with, or is suspected of harboring a
zoonotic disease. Veterinarians should emphasize preventive measures appropriate to each family
member. In addition, veterinarians are encouraged to routinely address prevention of animal bites, as
they also constitute a public health issue.

Staff Education
Informing staff members of a potential zoonotic disease risk is crucial within a veterinary practice.
Veterinarians are strongly encouraged to educate their team members on zoonotic diseases that are
commonly seen by the practice. Part of this staff education must include how the disease is transmitted
to humans and how it can be prevented. To address these concerns, clinics should establish an
infectious disease policy regarding such issues as patient handling, personal protective equipment,
isolation, and cleaning in accordance with applicable Occupational Safety and Health Administration
(OSHA) standards.
Professional Collaboration
For the health of all species it is important that veterinarians and the WVMA communicate with other
professionals, including physicians and public health officials, to ensure the best disease care and
prevention for patients, clients and the community. Be aware that some diseases require mandatory
reporting to state officials.

A list of reportable diseases can be found at the Wisconsin Agriculture, Trade and Consumer
Protection website:
http://datcp.wi.gov/Animals/Animal_Diseases/Reporting_Disease/index.aspx
An organized list of zoonotic diseases by species can be found at the UC Santa Barbara Office of
Research website:
http://www.research.ucsb.edu/compliance/animal-subjects/veterinary-care/zoonoticdiseases/#Carnivora
Other Helpful Resources:
CDC: Parasites of Public Health Concern http://www.dpd.cdc.gov/dpdx/
CDC: Emerging Infectious Disease Journal http://wwwnc.cdc.gov/eid/
WI Rabies Prevention Flowchart http://hanplus.wisc.edu/DISEASES/rabies/introduction.htm
WI DATCP: Reporting a suspected foreign animal disease:
http://datcp.wi.gov/Animals/Veterinarians/index.aspx

13. 4:30 p.m.
Grievance Committee – communications is a common thread
among the cases – lack of communication and/or understanding
14. 4:40 p.m.
Professional Education Committee – Drs. Nussdorfer & Kressin
a. Convention
i. Number were way up. Overall, Exhibitors were
happy. They keynote reviews were excellent!
ii. 2012 – At Alliant Energy Center, Theme – A
Treasure Awaits You
iii. Working on securing speakers
b. PMI- February 23, Tomah -- DEA, OSHA, DNR and AVMA
PLIT
c. Winter Retreat – March 2-4, Conflict Management, Shawn
McVey
d. PHOF -- March 3 – WI Dells
15. 4:55 p.m.
Other business
a. AVMA Future Leaders – motion made and approved to
endorse Dr. Doug Kratt as the WVMA candidate for the
Future Leaders Program
b. Set meeting dates for 2012 – April 13, June 14, July 25
and October 10

c. AVMA Accreditation member email list requests –
approved by Ex. Board – SVMA and Madison College will
get member emails to use for accreditation survey ONLY
d. Vet GPS – send to Membership Committee
Friday night and Saturday morning - Review Strategic Plan/Deliverables/Reviewing
work priorities
Strategic goals for 2012:
1. Public policy and legislative issues, particularly with burdensome over regulation and
lack of enforcement of unlicensed practice
2. Communications to membership
3. Food safety – HACCP plan for proper drug use and residues
4. Economic viability
5. Veterinary Technicians support and future opportunities (we are going to have to be
careful how we communicate this one)

